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KPI Objectives for 2020

> Lagging indicators:
> 0 fatalities
» Total recordable incident rate (TRIR) < 1

> Leading indicators:
» Minimum 30,000 recorded near misses

» H&S training rate > 15,000 hrs per million wkhrs
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Fatalities

Split of fatalities 2018:

» 3 in road traffic accidents
» 1 in collisions with site equipment

» 2 in other operations (details not reported)
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Total Recordable Incident Rate (TRIR)
(per million worked hours)
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Near Misses Reported
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Health & Safety Training Frequency Rate
(per million worked hours)
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LTI Frequency Rate Index
(per million worked hours)
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Road Traffic Accidents
(and rate per million worked hours)
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2018 IPLOCA Environmental
Statistics
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Environmental Incidents Frequency Rates
(per million worked hours)
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Environmental Training Hours (in millions)
(and rate per million worked hours)
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2018 IPLOCA Health, Safety & Environmental
Statistics

I

Results published in: .

SRR

» 2018 Health, Safety & Environmental Statistics Report ' — | |

» www.iploca.com =



http://www.iploca.com/

Bangkok 2019

HS&E Workshop

Title: Environment and
sustainability in pipeline
construction
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Environmental Workshop (& webcast)

Environment and sustainability in pipeline
construction

Geneva, Switzerland - 22 October 2019

» Targeted to all pipeline professionals

» International expert speakers selected amongst contractors, operators
financial institutions and a Carbon Reporting organisation (CPD)

» Focused on understanding the drivers for environment and social
initiatives, carbon measurement and reporting, the latest
environmental terminology and current best practice.

» Followed by the Novel Construction Initiative Fall Session

» All presentations will be available live online
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Shared Experiences
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Health, Safety & Environment Share

Experiences

Share your HSE experience,

raise awareness on potential common issues,

and learn from others using the
FREE databank of best practices,
lessons learned and safety alerts

specific to the pipeline industry

IPLOCA

INTERNATIONAL PIPE LINE & OFFSHORE
CONTRACTORS ASSOCIATION

ABOUT US COMMITTEES MEMBERSHIP EVENTS

Contact

PUBLICATIONS

HSE Shared Experiences Platform | Safety Training DVD | HSE Statistics Report | The Road to Success | IPLOCA Newsletter |

IPLOCA Yearbook | Media Partners Publications

HSE Shared Experiences Platform

The aim of this platform is to offer a useful and user friendly database for lessons learned, alerts and best practices

All industry players are strongly encouraged to submit documents to hse@iploca.com
Guidelines * Form L Template
IPLOCA Members can also subscribe to notifications when new documents are available.

Contributor of the month: RSK Group

Disclaimer:

IPLOCA does not warrant the free usage nor the accuracy of information submitted by contributors. IPLOCA does not either assume lisbility for any

foreseeable or unforeseeable use made thereof, for which any liability is hereby excluded

Category |an

¥ Search

Description [AN

hd|

Description

Confined spaces

Confined spaces

Corporate social responsibility
Electricity

Electricity

Environment

Environment

Environment

Excavation/earth collapse

Category

Lessons learned

Safety alert

IPLOCA Award winners
Lessons learned
Safety alert

IPLOCA Award winners
Lessons learned
Safety alert

Lessons learned
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Health, Safety & Environmental Shared
Experiences
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| » 260 documents already uploaded

)5 employer)

> M » open to different languages

ond blades In use had

» notification service via e-mail

HSE - s not just what you say, it's what you do!

2016 Global Community Project Fund
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* Guidelines for Heavy
Machinery Operator
Competency

e Life saving Rules
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IPLOCA Awards
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IPLOCA Awards

Awards are intended to:
» Reward those who are “leading by example”

» Share information amongst the industry
» Inspire the industry for new initiatives

» Profile the industry trends




2019
IPLOCA Health & Safety Award
sponsored by Chevron

Chevron

<
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2019 IPLOCA Health and Safety Award,
sponsored by Chevron

14 entries received

10

Chevron

o = N w ES [¢)] (2} ~ [o¢] ©

America North Latin America East & Far East Europe Central Europe Eastern Europe Europe North-West Middle-East & Africa ‘
Mediterranean
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Virtual Reality
Training



INCIDENT INVESTIGATION
MOBILE APP

2019 1PLOCA HEALTH AND SAFETY AWARD

{gé\:
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To see and to be seen - practical Test ,View from Excavator®

Working safely in the Danger Zone of Excavators

STREICHER
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MICHELS" “Mi-Promise” Campaign and

aMy le & Men
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Area Safety Award & HSE Champion Program

NPCC

National Petroleum Construction Company
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Primoris
ARB, Inc.

2019 IPLOCA Health & Safety
Award Presentation

Implementation of the Actual or
Potential Severity (APS) System
at ARB, Inc.
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SAIPEM

SAIPEM LIFE SAVING RULES
Achieving Extraordinary

Safety Performance

IPLOCA

INTERNATIONAL PIPE LINE & OFFSHORE
CONTRACTORS ASSOCIATION

IPLOCA Health & Safety Award - 2019

G RULES guide for mnln.ars

MANAGEMENT.

" WALKABOUT TOOL ~
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Making Every Journey Safe

IPLOCA

INTERNATIONAL PIPE LINE & OFFSHORE
CONTRACTORS ASSOCIATION

IPLOCA Health & Safety Award - 2019
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IPLOCA Health & Safety Award 2019
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IPLOCA Health & Safety Award 2019
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ENTREPOSE

Goal Post 2.0

IPLOCA HEALTH AND SAFETY AWARD 2019

together @ VINEC J',
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Engineering & Construction

VIRTUAL REALITY (VR) TECHINT

Virtual reality (VR) is digital technology that creates an environment of scenes, objects or risks of real appearance. The

most common meaning refers to an environment generated by computer technology, which creates in the user the feeling
of being immersed in it. This environment is contemplated by the user through a device known as virtual reality glasses or
helmeti. This can be accompanied by other devices, such as gloves or special suits, which allow a greater interaction with
the environment as well as the perception of different stimulus that intensify the feeling of reality.

The purpose of VR-based on safety training is to provide a safe work environment, where employees can effectively test,
perform everyday tasks in construction and, ultimately, promote personal skills to improve the perception of risks.
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2019 IPLOCA Health and Safety Award,
sponsored by Chevron

3 entries selected

Chevron

<
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2019 IPLOCA Health and Safety Award,
sponsored by Chevron

2 Runners-Up

Chevron

<
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IPLOCA Health & Safety Award 2019
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2019 IPLOCA Health and Safety Award,
sponsored by Chevron

Winner

Chevron

<
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ENTREPOSE

Goal Post 2.0

IPLOCA HEALTH AND SAFETY AWARD 2019

together @ VINEC J',
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Goal Post 2.0 By S

—

e Adding Value s

This new goal post permits a quicker and easier mean to put in
place and safer (no need to work at height).

« Easy and quick to put in
place: between 2 and 3
hours against 10 hours for

the previous system with 3
workers against6 workers

* Avoid peopleworking at
height: cancelation of fall
from heightrisk
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oal Post 2.0

Management Commitment

As the system needed time to design it and money because the start-up

cost 15 higher than the classical goal post, the Management has been
asked to decide the action.
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é SPIECAPAG

Goal Post 2.0

— Step Forward in Health and Safety Management

When Spiecapag people searched a solution, this one was not seen. So,
it is a real innovation. In the market no such system does exist. It is a step
forward to implement with safety and productivity critena’s.

In addition, this action i1s easy to share and to implement wherever. And

the most important, everyone can see at all time if a safety sensitive
device 1s in place to avoid severe incident.




IPLOCA

53“Annual Convention

Goal Post 2.0 = SREEAPAC
e — . —— e
e Efficiency .

60 goal posts of the new type were disseminated over the project. Effectiveness of

the system has been proven by no observing incident (overhead cable broken) as
seen before in all projects and this is a3 useful and easily deployable throughout all

future projects. No more workerwaorking at height.

o
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oal Post 2.0
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Additional Benefits

Team work with different deparmments in all the area of project is a Kind of team
ouilding and give Spiecapag personnel a gimpse to positively repeat it again with
the same success. Client confidence in Spiecapag and also in the management
team’s commitment to safety improvementis alsoaplus.

Cther benefits as follow:

« Distance between electrical overhead cable more safe (10 m),

« Perfect on solid ground because no earthwork necessary (concrete base of 2.6
metrictons with lightwind pressure area),

« |[mprovedvisiblity of flags,

« Better adjustment of goal post, all done at the foot of the pole,

« Easier Maintenance (in 6 months nothing has been changed),

« Excellent reliability and life time of the overall system,

« fomaore hole under overnead cable due to flags crossing.
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2019 IPLOCA Health and Safety Award,
sponsored by Chevron

The “Goal Post 2.0” was selected for the following reasons:

» Simple, creative, innovative and a result of Team Building Exercise
» It avoids having people working at height
» It is not so expensive

» With high efficiency to save lives and money Chevron

<



2019 IPLOCA Corporate Social
Responsibility Award
sponsored by Total

2

TOTAL
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2019 IPLOCA Corporate Social Responsibility
Award sponsored by Total

O entries received

TOoTAL
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CATERPILLAR

FOUNDATION
CATERPILLAR

2019 IPLOCA CSR
Award
Submission

Value of Water


https://www.pipeline-conference.com/companies/iploca
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POWER TRANSMISSION LIMITED

Kalpataru Power Transmission Limited
Mumbai - India
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Bangkok 2019
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IPLOCA
CORPORATE SOCIAL RESPONSIBILITY AWARD

“MAKING AN IMPACT”

SUBMITTED BY:
LEDCOR PIPELINE LIMITED
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Bangkok 2019
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2018 IPLOCA Corporate
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2019 IPLOCA Corporate Social Responsibility
Award

3 entries selected @

TOTAL
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2019 IPLOCA Corporate Social Responsibility
Award

2 Runners-up @

TOTAL
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POWER TRANSMISSION LIMITED

Kalpataru Power Transmission Limited
Mumbai - India
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2019 IPLOCA Corporate Social Responsibility
Award

Winner
2

TOTAL
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Bangkok 2019
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IPLOCA
CORPORATE SOCIAL RESPONSIBILITY AWARD

“MAKING AN IMPACT”

SUBMITTED BY:
LEDCOR PIPELINE LIMITED
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WHO WE ARE: LEDCOR PIPELINE

Bangkok 2019

—

Defined by our culture,
world-class safety and
environmental stewardship

In operation since 1971

Expended 1.5 million work-
hours in 2018

Service offerings:

= Mainline construction

* |ntegrity & special
projects

* Resource Management
Groups
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¥ R * Committed to
’ | supporting the local
communities where we
work by investing
dollars, sharing
expertise, and providing
skills training

W = Our goal isto leave a

' positive legacy on
everything we touch:
socially, financially and
environmentally

DON TlTUS PLAYGROUND CHETWYND BRlTlSH COLUMBlA
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We continue to 0, A T T T M
proactively seek ‘ ‘
solutions that move the
industry forward and.
while doing that,
proactively seek ways to |
improve the gquality of
life of the people we
impact by pipeline
iIndustry work

EHE | Bt i 4
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FUNDS DONATEDTO I.OCAL COMMUNITIES OVER THE lAST FOUR YEARS 3116,8(Dm
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2019 IPLOCA Corporate Soaal Respon5|b|I|ty
Award sponsored by Total

The ‘Making an Impact’ submission was
selected for the following reasons:

»Included commitment of time by employees
»Shows global commitment to CSR

» Co-funded by employees

» Continuous programme a

TOTAL

»Targeted at local communities



IPLOCA

539Annual Convention

IPLOCA Awards

Details on winning entries
available online at

WWW.iploca.com

IPLDCA Contact

INTERNATIONAL PIPE LINE & OFFSHORE
CONTRACTORS ASSOCIATION

ABOUT US COMMITTEES MEMBERSHIP EVENTS AWARDS PUBLICATIONS

H&S Award | Environmental Award | Corporate Social Responsibility Award | New Technologies Award |
Excellence in Project Execution Award

2017 S At 2017 Health & Safety Award winners

2016 H&S Award

2015 H&S Award

2014 H&S Award The 2017 IPLOCA Health and Safety Award sponsored by Chevron was presented during the
2013 H&S Award Annual Convention held in Mexico, in recognition of a significant achievement in this field.
2012 H&S Award

2011 H&S Award Bruno Maerten, IPLOCA HSE Committee Chairman, made a presentation on the work of the
2000 H&S Award HSE Committee and on the 2017 Health and Safety Award sponsored by Chevron, in

presence of Rubén Kuri, 2016-2017 IPLOCA President.
To review his presentation, including the list of submissions received, please click here.
If you are interested in any specific submission, please contact Sarah Junod.

2008 H&S Award

2007 H&S Award

2006 Safety Award
2005 Safety Award
2004 Safety Award
2003 Safety Award
2002 Safety Award
2001 Safety Award

The Adjudication Committee decided to present the
Award to DODSAL Engineering and Construction Pte.
Ltd., represented by Ramadugu Devanandam and Anil
¢ Shivashankar, in recognition of their Road Sarety

& /nitiative - Robot Road Safety Manager.

R R R A R e R Y " I VL VR v

The Adjudication Committee made this award for having a IVMS with a robot for drivers’ self-
evaluation, for providing a positive recognition for good behaviours, and for being an
innovative solution where leadership fails.

To review their full entry, please click here

<
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