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Business profile

Spiecapag Australia is the Oceania subsidiary of Spiecapag and jointly provides a complete
range of pipelines and facilities services for the Energy, Resource and Water sectors.
Spiecapag specializes in the delivery of onshore pipelines and facilities such as compression,

pumping and metering stations, hydrocarbon storage systems, and water supply and
distribution networks.

Over 90 years experience e -
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Project description

The project was split into two sections, 481km for the NT side and 142km
for the QIld section in which Spiecapag won and executed. The project
construction execution timeframe started in June 2017 and was

completed in Jan 2018 with a total employee engagement on the project
of 338.
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Findings

Indigenous engagement and cultural heritage was one of the most critical
factors in the approval and during the execution of the project.

Manxi rnising the emplnyment of people from the regions, with a focus on Indigenous people and businesses

Providing meaningful training opportunities through a developed Employment Program, directed at employment on the
Project, for people from the Regions, particularly Indigenous people

Maximising the use of regional suppliers, inciuding Indigenous businesses, from the regions
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STEP 3
EARLY WORKS
PROGRAM

The Early Works Program supports
job ready graduates with project
early works (camp pads,

tracks, cultural clearances etc)

STEP 2

JOB READY
PROGRAM

The job Ready Program provides

the long-term unemployed the

skills to enter the workforce with

a variety of tickets and skills prior
to project execution

STEP1

EARLY
ENGAGEMENT

PROGRAM
The Early Engagement Program is
themostcritical stage inachieving
100% support and engagement
for all indigenous groups and sets
the platform around the Capacity

Building Program

Solutions

STEP 4
RECRUITMENT
PROGRAM

The  Recruitment  Program

supports the total recruitment

diversity for th 1, including

tools required (website, Li

In, ICN poral contract
advertisements etc)

STEP 5

MENTORING
PROGRAM

The Mentoring Program suppaorts
new indigenous starters in
imegration and  up skilling
throughout the project duration

STEP 6

CULTURAL HERITAGE
PROGRAM

The Cuitural Heritage Program

provides a local cultural overiew

for every person employed on the
project

STEP 7

LEGACY
PROGRAM
The Legacy Program is focused
on providing longerterm
sustainability propcts  for

indigenous groups  beyond
project completion

IPLOCA EPE AWARDS, 2018



Indigenous Engagement

¢E SPIECAPAG

—

Achievements

.E. SPIECAPAG

I

+ii ...... ii ..... s‘u'_

CONTRACTS INDIGENOUS pjsT RIBUTION

The project engaged over
80 indigenous personnel on
the project, making up over
22% of the total work force.
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Safety in mind, Safe on site !
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