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 Technip’s professional activities are governed by a set of 4 core 

values. These values create an Ethics Culture across the Group.  

 Encouraging a fair return for all  is one of our core values  

 Technip supports and promotes the 10 universal principles of 

the UN Global Compact 

 In 2015, Technip received the Bronze Medal in the Yearbook of 

RobecoSAM, confirming our status as one of the sustainability 

leaders in our industry which is also reflected by the inclusion 

of our Group in the Dow Jones Sustainability Indices (DJSI) 

since 2001. 

 

 In 2013, the leading European CSR rating agency VIGEO 

positioned Technip at very high rank in its sector. 

 

 Technip’s Corporate Sustainable Development Policy represents 

a major step towards the alignment and systematic integration 

of social, economic and environmental aspects. 

 

Commitment to Sustainable Development 
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One of Technip’s worldwide initiatives 

Empowering self-sustainability of an indigenous community 

In Malaysia, in 2013 an initiative combining environmental, economic and 

social awareness was developed with an indigenous fishing community living 

in the vicinity of the Technip manufacturing center.  

 Johor area is very rich in terms of biodiversity (mangroves, birds, fishes, 

etc.). This natural environment and subsequently the livelihood of the 

indigenous fishing community, was threatened by industrial developments 

as for example intensive construction projects.  

  

The objective was to build with the community a self-sustaining activity 

through the development of eco-tourism business. 

Technip Germany  CSR Award Entry  - IPLOCA 2015 



4 

One of Technip’s worldwide initiatives 

Empowering self-sustainability of an indigenous community 

 Technip’s Kuala Lumpur operating centre managed to provide 15 people of 

the community with a specialist training course turning them into eco-

guides.  

 These people learned how to protect nature and the global eco-system, 

and thus to preserve their threatened culture and heritage while becoming 

economically independent.  

  The training course was founded by Technip.  

 

 

Pictures: Some of the Seletar indigenous fishermen during one of their training sessions 
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One of Technip’s worldwide initiatives 

Empowering self-sustainability of an indigenous community 
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ACHIEVEMENTS AND FOLLOW UP 

 

The progress of the eco-tourism business of the local community is 

permanently monitored and followed up by the Kuala Lumpur 

operating centre. As per today, the status is as follows :  

 The eco-tourism is still on-going, with an average of 3 to 4 trips per month 

for the tourists/visitors which provide reasonable income for the eco-

guides 

 The eco-guides charge RM 250 per boat which can safely accommodate 

up to 7-8 people per trip 

 Most of the bookings are coming from Singapore and Penang 

 High demand in Sept/ Oct last year 2014 which coincide with the school 

holidays and fairly good weather conditions 

 

 

 


